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Epyaotnpio Yyiervns kou llpooraoiog lepifoliovios Tunuatog lotpikng
Anuoxpirteiov Iavemoryuiov Opdkng

2KOTOG

H emonuoloywn Otgpedhvnon g O0KOLUOVONG TOV COUATIKOV BApove Ttmv
epyalopévaov avaroya pe t BEon epyaciag Tovg 6e vVoonAevTiKo idpupa.

Ylixo

H perétn apopd 128 epyalopevovg tov I.ILN. Arke&avopodmoing (30 dowknrikoi, 98
voonAevtég kot tpavpatiopopeis). H emhoyn tov epyalopévov £ytve pe v TeXVIKN NG
Tuyonomoinong Kol kotaypaenkov to PropeTpikd dedopéva (Vyog, Papog, MAkia, £t
AnoGYOANoNG) TOV EPYULOUEVMV.

H péon niwio tov epyalopévov frav 37.717.1 €, evod 1 mepiodog amacyOANCNC
tovg 610 Nocoxopeio Nrav 11.1+7.0 .

Amoteréouata

Eywve vmoloyiopog tov BMI yid 6Aovg kot Ppébnke OTL dev LINPYE OTOTIGTIKA
onuovtiky deopd petad TtV 000 vmoopddwv, Om®G Koatoveundnkov pe Phon v
EMAYYEAUOTIKT TOLG Katnyoplomoinon. [d tovg otowntikovg vraiiniovg to BMI frav
25.843.1, evd Y14 Tovg voonAeutég ftav 25.444.5.
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2ynua 1. Méon nun xoi tomiky omoxiion tov BMI twv epyolouévwv otic O101KNTIKES
VITNPECIES (OPLOTEPA) KA OTH VOOHAEVTIKN DINpETia (0e€id).



Ot epyaldpevol otig O101kNTIKEG VINpecieg Nrov vépPapor (BMI>25) oe mocootd
70.0%, evd ot voonAevtég oe mocootd 44.9% (N dPopd T®V OVOAOYIOV OVTOV MTOV
OTATIOTIKA onUovTIKY| o€ eninmedo p<0.05).

ADMINISTRATIVE HEALTH CARE
PERSONNEL WORKERS

2ygua 2. Exarootioies avaloyies vmépfopwv epyalouevwy ot OLOIKNTIKES VTHPETIES
(oplotepa) Kai oty voonievtikn vrnpeaio (0eC10,).

Ocov agopd 1™ cvyvotnta g mayvoopkiog (BMI>30) aviiotpépovtal To T0GOGTA:
Y1 Tovg OtotknTkovs Nrav 6.7%, evd yud tovg voonievtés 15.3%, yopic wotdéco va
TEKUNPUDVETOL GTATIGTIKA CTILOVTIKY] O10(pOpPdL.
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2ynua 3. Ekxotootioies avaloyies moydoopkmv epyalOuevmV oTIS OLOIKNTIKES VTHPECIES
(opiotepa) Kat oty voonlevtiki vanpeaio (0e1a,).



A&ilel va onuewmbel 6tTL mpoiovomg g NAKiag aw&dvel 1 cuxvoTTO VIEPUETPOV
Tiudv Tov BMI kot o11g 600 vroopddec.

Ewdwotepa 14 10 voonAevtikd npocomikd ot vepPapol katd NAKaK) opdda tvat:
20-35 etov: 36.4%, 36-45 etov: 48.9% kot dvo tov 45 etov: 71.4%.

Avtiotoryo eivol To TOCOOTA Kol YId TNV TOYVOUPKINL GTO VOCIAEVTIKO TPOCOMIKO:
20-35 etov: 6.8%, 36-45 etov: 19.1% kot dvo tov 45 etov: 42.9%.
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2ynjua 4. Exorootiaies ovoloyies vmépPopwv epyalouevawv otH VOGHAELTIKY VLTHPETIO.
zpoiodons s nlikiog.
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2ynqua 4. Exotootioies avoloyies moyDOOPKWYV EPYOLOUEVOV OTH VOOHAEVTIKI UTHPETIQ
TPoiovoNS THS NAIKIOG.

Avéloyn mopeio akoAovBohv Ta TOCOGTA Kol Yud TO OLOIKNTIKO TPOCHOTIKO, &ival
udAota a&toonueimto 6t Kot o1 9 gpyaldpevor nAikiog dve tov 45 etdv etvatl vaépPapot.

2OUTEPO.OUATO,

Daivetor 0Tl TO PAVOPEVO TNG LYNANG GLYVOTNTOS TNG TAXLGOPKING TOV EAANVIKOD
TANOLoLOD, OMOTLITOVETOL KOl OTIG OAPOPES EMOYYEAUATIKEG OUAOES TOL VYELOVOLKOV
topéa. Kpivetar amapaitmro va epapposfodv mpoypdupoate tpoAyms e moyvoopKiog Kot
VYELOVOLUKNG SL0PAOTIONGS, KAOMC KO oymyNG Kol Tpoaywyns g vyeiog oe BEpata doatpopnc,
oTIg O18POopeg emayyEAUOTIKEG OHAdeg amd PEPovg Tov KAdoov ¢ latpwne g Epyaciag.
Kabag pdiiota ta wpdpilo epyaciog (Papoieg) £xovv enidpacn 610 SOTPOPIKO TPOTLTO TWV
epyalopévmv, 110UTEPI TOV VOGNAELTIKOV TUNHOTOG, Oa Tpémel va 1ebel mg mpotepatdOTNTA N
aywyn vyelag og BEpata STPOPNG 6TOVE EPYULOUEVOVE TOL VYEIOVOLKOD TOUED.

Summary

T.C. Constantinidis, N.J. Boubopoulos, G.A. Stathopoulos, Frequency of obesity to the
employees of a general regional hospital’s administrative and nursing personnel.
Laboratory of Hygiene and Environmental Protection, Medical School, Democritus University
of Thrace. The epidemiological research of a subjective valuation about musculosceletal
disorders related to the work places in a hospital. The research concerns 128 employees of the
General Regional Hospital of Alexandroupoli (30 administrative employees, 98 nurses and
bearers). For the sample selection was performed the technique of randomization and the
biometrical datum (height, weight, age, working years) of employees was inscribed. The
mean and standard deviation of the employees’ age was 37.717.1 years, while the number of
years worked at the Hospital was 11.1+7.0 years. By the computation of BMI of all study
participants, it was found that the contrast between the two subgroups, as they were allocated
according their occupational group, was not statistically significant. The BMI of the
administrative employees was 25.8%3.1, while the nurses BMI was 25.444.5. The percentage
of overweight administrative employees (BMI>25) was 70.0%, while the percentage of
overweight nurses was 44.9% (the difference was statistically significant, p<0.05). The
percentage of the obesity's frequency was conversed: the administrative employees obesity
frequency was 6.7%, while for the nurses it was 15.3%, but the difference was not statistically
significant. It is worthy to be mentioned that as the age increases, the frequency of high
percentages of the BMI, increases also within both subgroups. These trends were statistically
significant (p<0.05). Specifically the age group of overweight nursing personnel is: 20-35
years old: 36.4%, 36-45 years old: 48.9% and over 45 years old: 71.4%. The percentages of
the nursing personnel's obesity appear similar: 20-35 years old: 6.8%, 36-45 years old: 19.1%
and over 45 years old: 42.9%. About the administrative personnel, the process of the
percentages is proportional. Remarkably, all 9 employees over the age of 45 years old are
overweight. The phenomenon of the high frequency of obesity in Greek population seems to
be demonstrated in the various sanitary occupational groups. Prevention programs about
obesity and sanitary eclaircissment must be applied by the Department of Occupational
Medicine into the hospital along with programs that provide education and elevation of health
and nutrition to various occupational groups.
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